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797.
Mrs J A Semple (DA) to ask the Minister of Water Affairs and Forestry:

(1) Whether any technical staff have been seconded from Cuba to assist with training in her department; if so, (a) how many, (b) when were they seconded, (c) how long are their contracts and (d) in which sections are they working;

(2) whether any attempt was made to find experienced people locally to do the training; if not, why not; if so, what are the relevant details;

(3) whether the responsible Seta is doing the necessary training in providing the technically skilled people needed for the optimal running of her department; if not, why not; if so, what are the relevant details?
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REPLY:

The Department of Water Affairs and Forestry has technical staff from Cuba, who were seconded as specialists in the fields of hydrology, engineering services, operation and maintenance of water supply infrastructure, support for sanitation and training of local staff. These specialists are seconded in terms of an Agreement on Cooperation signed on the 1 July 2004, within the framework of the Joint Bi-National Commission (JBC) signed at Minister of Foreign Affairs level. This means that the staff seconded from Cuba are in the country to undertake On The Job Training (OJT).

(1)(a)

There are currently twelve Cuban Specialists working in South Africa.

(1)(b)
They were seconded on 15 August 2004.

(1)(c)
Their contracts are for three years, based on the Co-operation Agreement signed between South Africa and Cuba in July 2004.

(1)(d)
There are four specialists deployed in the Limpopo Province, two of them working on operation and maintenance of the infrastructure and the other two working on ground water.

Two other specialists are deployed in Mpumalanga and are working on planning for water resources and water quality and sanitation.

One specialist is focusing on operations and maintenance in the Eastern Cape.
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Two specialists are deployed in the North West and are focusing on ground water, sanitation and also involved with the Municipal Infrastructure Grant (MIG) programme.

The remaining three females specialists are deployed at the Department’s Head Office, where one is working on Information Systems, the other on Geohydrology and the last one is actively involved with the Sanitation Programme of the Department.

(2)
The Department continues to use local experienced people and training institutions as much as possible. However, due to the fact that the Department is part of the global village, it became necessary to augment the local skills with international skills. The reality of the situation in South Africa is that engineers are a scarce resource and as such there is an urgent need to build capacity in this regard, if we are to meet our National and the Millennium Development Goals (MDG) targets.

The Department advertises vacant technical posts on a regular basis, but only limited responses are received due to the shortage of technically trained staff in South Africa in general.  Through the Youth Water Prize competition in schools my Department tries, for instance, to attract greater interest amongst scholars to study technical subjects.  Furthermore, my Department grants bursaries for tertiary studies in technical fields and at present it has 344 internal and 114 external Bursary holders which makes a total of 458 candidates studying towards technical qualifications.  The Department of Education has also been taking steps to promote subjects such as Mathematics and Science in the schools to create opportunities and develop scholars for tertiary education in fields where South Africa traditionally have a shortage of students, such as for instance engineering. These interventions are longer term investments in training and capacity building, but for the short term we need to explore and utilize other avenues to meet immediate needs and requirements. Utilizing the services of the Cuban specialist is one avenue which is particularly successful.

Retired staff members with technical expertise are also employed on temporary contracts to act as mentors and to further transfer skills where and when required.

(3)
The Department of Water Affairs and Forestry is working closely with the Energy SETA (ESETA).  The Department is represented at the Energy SETA to ensure that the interest of the Sector is promoted.  We also submitted a Workplace Skills Plan to the SETA for incorporation into the Sector Skills Plan.

A committee has been established in the Water Sector to develop a Capacity Building Strategy and the Department actively participates in this committee.

