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DEPARTMENT OF WATER AND SANITATION
CLOSING DATE: 17 May 2024

NOTE: Interested applicants must submit their applications for employment to the address specified on each post.
Applications must be submitted using the newly implemented Z83 form obtainable on the Department of Water and
Sanitations website, under career opportunities or the DPSA website, under vacancies in the Public Service (point 4)
and should be accompanied by a comprehensive CV with full particulars of the applicants’ training, qualifications,
competencies, knowledge & experience). All required information on the Z83 application form must be provided. Other
related documentation such as copies of qualifications, identity document, drivers license etc need not to accompany
the application when applying for a post as such documentation must only be produced by shortlisted candidates during
the interview date in line with DPSA circular 19 of 2022. With reference to applicants bearing professional or
occupational registration, fields provided in Part B of the Z83 must be completed as these fields are regarded as
compulsory and such details must also be included in the applicants CV. For posts requiring a drivers license, annotate
such details on CV. Failure to complete or disclose all required information will automatically disqualify the applicant.
No late, applications will be accepted. Shortlisted candidates will be subjected to suitability checks (SAQA verification,
reference checks criminal and credit checks). SAQA evaluation certificate must accompany foreign qualification/s (only
when shortlisted). Applications that do not comply with the above-mentioned requirements will not be considered. All
shortlisted candidates pertaining to Senior Management Services (SMS) posts will be subjected to a technical and
competency assessment and a pre-entry certificate obtained from the National School of government is required prior
to the appointment. Candidates will be required to complete a financial disclosure form and undergo a security
clearance. Foreigners or dual citizenship holders must provide a police clearance certificate from country of origin (only
when shortlisted). The Department of Water Sanitation is an equal opportunity employer. In the filling of vacant posts,
the objectives of section 195 (1) (i) of the Constitution of South Africa, 1996 (Act No: 108 of 1996) the Employment
Equity imperatives as defined by the Employment Equity Act, 1998 (Act No: 55 of 1998) and relevant Human Resources
policies of the Department will be taken into consideration. Correspondence will be limited to short-listed candidates
only. If you do not hear from us within three (3) months of this advertisement, please accept that your application has
been unsuccessful. Faxed or e-mailed applications will not be considered. The department reserves the right not to fill
these positions. Women and persons with disabilities are encouraged to apply and preference will be given to the EE
Targets.

POST: DEPUTY DIRECTOR: INTERNAL AUDIT GENERAL CONTROLS REVIEW REF NO: 170524/06

BRANCH: DIRECTOR-GENERAL DIR: INFORMATION TECHNOLOGY AUDITS

SALARY: R849 702 per annum (Level 11) (All-inclusive salary package)

CENTRE: Pretoria Head Office

REQUIREMENTS: A Bachelor's degree at (NQF level 7) in Internal Auditing/Auditing/Accounting. Three (3) years
relevant experience at Assistant Director level in Internal Audit. Teammate Audit Management System and (4) four
years’ experience in data analysis will be required. Professional Internal Auditor (PI1A), Certified Internal Auditor (CIA),
and/or Certified Information Security Auditor (CISA) will be an added advantage. The disclosure of a valid unexpired
driver’s license. Generic Competencies: Planning and organizing. Coordination. Problem-solving and decision-making.
Project management. People management and empowerment. Client orientation and customer focus. Team
leadership. Diversity management. Communication (verbal and written). Technical Competencies: In-depth knowledge
of Standards for Professional Practice of Internal Auditing (SPPIA) and Code of Ethics. Knowledge of Information
systems auditing standards including the Control Objectives for Information and related Technology (COBIT).
Knowledge of application and general IT control reviews (security). Knowledge of data analysis, ACL, CAAT's.
Knowledge of SDLC, IT security, network communications, client server environment. Ability to perform technical
Information system audits. The Public Finance Management Act, Treasury Regulations and Generally Recognised
Accounting Practice (GRAP). Effective use of Teammate audit management software. Willingness and ability to travel.
Computer Literacy

DUTIES: Manage the General Controls review Audit Sub-Directorate. Develop the risk based 3-year strategic annual
Internal Audit coverage plans. Lead the Technology Audit Projects including System Development Reviews, Change
Control Management, Database Controls, Contingency Planning/Disaster Recovery Reviews, Operating Systems
Reviews, Applications Reviews and General Controls. Identifying and assessing technology and business risks,
developing effective audit programs to address risks, executing appropriate test of controls, presenting results and
recommendations to management, developing effective audit report. Participating in special projects to improve



information system controls and management information. Partnering with management to develop practical and cost-
effective solutions to IT internal controls issues. Serving as a department subject matter expert on technology controls
and practices and providing audit teams with appropriate input on related audit coverage. Establishing strong
relationships with technology business management to stay abreast of business issues and changes to the risk profile
of the Department. Staying current on changes in information technology, audit, financial services, and regulatory
compliance. Demonstrating a commitment to continuous improvement of IT audit processes and practices. Coaching,
developing, and training audit staff. Ensuring that Audits are performed in line with the Institute of Internal Auditors (l1A)
Standards and COBIT methodology. Manage the implementation of the approved audit operational plan. Manage the
communication of the audit results and the audit outcomes. Participate in the coordination with other internal and
external service providers of assurance to ensure proper coverage to minimize duplication of effort. Manage the sub
programme human resource through developing, implementation and monitoring the annual staff development, job
training and continued professional development.

ENQUIRIES: Mr. P. Jordaan, Tel No: (012) 336 8854

APPLICATIONS: Pretoria (Head Office): Please forward your application quoting the relevant reference number to the
Department of Water and Sanitation, Private Bag X350, Pretoria, 0001 or hand deliver to Delta Continental Building,
Corner of Visagie and Bosman Street, Pretoria, 0001. For Attention: Planning, Recruitment and Selection Unit



