NATIONAL ASSEMBLY

FOR ORAL REPLY ON WEDNESDAY, 24 OCTOBER 2007
QUESTION NO 379
DATE OF PUBLICATION IN INTERNAL QUESTION PAPER:  16 OCTOBER 2007

(INTERNAL QUESTION PAPER 37)
379.
Ms T E Lishivha (ANC) to ask the Minister of Water Affairs and Forestry:

What tools are being used in the Broad-Based Black Economic Empowerment Forestry Charter to ensure that women and youth obtain benefits for meaningful and sustainable entry into forestry?
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REPLY:

The Broad-Based BEE Charter for the Forestry Sector that was launched earlier this year aims to ensure that we continue to grow the forestry sector and that it remains a globally competitive industry, while we ensure that there is broad-based BEE and transformation of the forestry sector. 
The vision presented in the Charter is that of:

· An inclusive and equitable Forest Sector in which black women and men fully participate;

· a Forest Sector that is characterised by sustainable use of resources, sustainable growth, international competitiveness and profitability for all its participants; and 

· a Forest Sector that contributes meaningfully to poverty eradication, job creation, rural development and economic value-adding activities in the country.

To develop the Forest Sector Charter, a Steering Committee comprising representatives from the different sections of the industry was established.  This committee in their deliberations and consultations recognised that if the Charter were to be truly broad-based then women would need specific measures to facilitate participation in the sector. 

The seven indicators of the Charter scorecard have taken this need into consideration and women participation is included in all the elements of the score-card, the implication of which is that women should form part of the empowerment deals, benefit from skills development, management opportunities and employment equity, as well as procurement and enterprise development.  Both government and industry therefore have a responsibility to ensure the participation and benefit of women in all aspects of the forestry sector.  A Charter Council is being established to monitor and oversee the performance and compliance with the Charter.
My department has undertaken a number of initiatives to build the capacity of women in the sector; these initiatives include training women on Forestry legislation, compliance, and Participatory Forestry Management.  We have also been providing support for beekeeping, nursery development and management, as well as training in greening, pole processing, and charcoal making, which are economic opportunities associated with the Forestry Sector.  Eight female students have also been allocated bursaries by my Department this year while pursuing their Forestry academic qualifications.
One of the major challenges identified by the Charter is skills shortages, especially in the black community. In response to this challenge, my Department together with Forest Industries Education and Training Authority (FIETA) will be hosting skills workshops in November and December this year. In these workshops, skills needs and gaps are being identified in relation to how women as well as the youth and the disabled can be skilled to benefit from the Charter.  We are also working with the industry to ensure that training and skills development are aligned with sector requirements, and placing people in a position to compete for tenders and other job opportunities in the sector. Funds have been set aside by FIETA to ensure that training can commence immediately.

In addition to skills development and training, the Charter encourages the industry to support small business enterprises through preferential procurement and the enterprise development indicators of the scorecard. During the implementation phase, the Charter Council will monitor industry’s performance regarding support to small forest enterprises by means of mentorship, coaching and provision of opportunities to ensure their sustainability. 
Despite the measure we are taking to encourage youth to enter the forestry sector my Department recognises that forestry is no longer appealing to the youth. During discussions held at one of the Forestry Charter workshops, participants felt that forestry needs to be made more stimulating for people and youth to be interested. To encourage youth to enter the forestry sector is a challenge that my Department is taking up seriously and we are in the process of finding ways to raise the profile of forestry. 

The Department has identified existing youth projects in forestry and these will be used to provide baseline information with regards to skills needs of the youth. In addition to this, my Department has during the past seven months the Department has been involved in the SABC Career Fairs where learners were targeted and provided with information on forestry careers; visited schools during career expos and for small group discussions with the learners to encourage them to consider forestry as a career; initiated the process to establish Youth in Forestry Awards. This will target the youth that are already in forest enterprise projects, to increase awareness, understanding and participation of youth in the business side of the Sector. 
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