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NATIONAL COUNCIL OF PROVINCES

FOR WRITTEN REPLY

QUESTION NO 655

DATE OF PUBLICATION IN INTERNAL QUESTION PAPER: 30 OCTOBER 2012

(INTERNAL QUESTION PAPER NO. 38)

655. Mr H B Groenewald (DA-NW) to ask the Minister of Water and Environmental Affairs:

(1)

(2)

(3)

REPLY:

Whether a certain person (name furnished) has recently been appointed in any
position in (a) the national office or (b) any of the regional offices of the Department of
Water Affairs; if not, what is the position in this regard; if so, what is the (i) title of the
position, (ii) annual salary package and (iii) date of appointment;

whether the said person was interviewed for any position; if not, why not; if so, what
are the relevant details;

whether the position was advertised; if not, why not; if so, (a) when and (b) what are
the further relevant details;

whether all the required steps of the recruitment process were followed in making the
appointment; if not, why not; if so, what are the relevant details;

whether her department has been informed that the said person is currently a co-
accused in a high profile fraud trial in the Northern Cape; if not, what is the position in
this regard; if so, what are the relevant details? CW866E

---00000---

(1)and (2)

(3)

(4)

The said incumbent applied for the advertised post of Chief Director/ Regional Head
(Northern Cape), for which she was interviewed and recommended. An offer was
made to her and she accepted with conditions that her salary will be reviewed. This
request was disapproved; she was informed about the decision. The Department
subsequently withdrew the offer, hence she has never been appointed at any sphere.

The position of Chief Director/ Regional Head for the Northern Cape was advertised
with a closing date of 2 December 2011. Refer to attached Annexure A.

The relevant recruitment processes were followed, the post was advertised in the
national newspaper, short listing processes were done followed by interviewing
process, the candidate was sent for a competency assessment and reference checking
and the security screening were done. Her qualifications were verified through SAQA. .

The Department was never informed of the fraud trial since the person never disclosed
in her application, the matter was not even indicated on the process the Department
undertook on the security screening with the Safety and Security Agency.

The conclusion remains however that the incumbent has not been appointed by the
Department of Water Affairs. However, upon learning about this question, we found
that indeed there is a recent case against the person under discussion which bears no
material effect on the above stated recruitment process.

---00000---
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EMPLGYEE VALUE PROPOSITION - We pravide: slearning and development opportunilies sincentves far excellent parformance eFlexibie warking

g whccess o a

A supparlive and empowering warking #

SMS Posts

Deputy Director-General: National Water Resource Infrastructure
FIVE-YEAR PERFORMANCE CONTRACT

eSalary: R 1,025,133 p.a. {all inclusive package - subject to the signing of a five-year performance
agrezment) «Centre: Pretoria sRef. 11263/22

Requirements: A refeani degree in Civl Enginearing (9. B.5. degree) s 10 ysars exparienca at Serior
level sCiil Engineating with in Structural sknowiedge and
of fisues and of the Public Service Act, 1984 (Act 33
of 1994) and Regulations +Good kne's{edge of ths Publie Finance Management Act, 1988 (Act 1 of 1565) (PFMA)
and the Prsmatian of Accoss to Infarmation Act, 2000 (Act 2 af 2000) (PAIA) aHigh-level project management

Regional Project Manager: Water Supply Programme (2 Posts)

#Salary: R 685,200 p.a. (all inclusive package - Level 13) eCentre: Gauteng and Limpopo sRef. 11253/63
[Candidates must indicate which Centre they are applying for)

A three-year or equnalent sMinimum of & years

management experience sKnowledge of relevant legisiation within the water sector =Policy and strategy

Scientist Production (Grade A-C) (2 Fosts)

«Salary: R 363,192 - R 566,788 sCentre; Pretoria sRel. 11261034

Requirements: »An appropriate recognised B.Sc. (Hons) degree in Earth Scicncas majaring In Hydrology and!
or Statistics OR o B.Sc. degree with adequate exporionce in managing waler resources infarmaten generation,
uViluahnn and dlssen‘lnalmn =Compulsory istration with SACNASP as Professionol Scienlist «3 years

development sCanceptual and analytical thinking sPraject and #Decision
making and problem soiving +ynamic and Intovalive parsan wh an advanced level of stratogy facilitation.
negollation, presentatics and public speaking skifs as well a5 capability to influence or interact with key
stakeholdars wilhin the water sector eUnderstanding of the business and budget planning frame sork of the South
Alrican Government, including the understanding of relavant public service prescripts.

Duties: +ldentify and confirm the short, medium and fong term interventions to ensure successful implementation

of the water services reglonal bulk infrastructure pragmmme eConfirm available funding and requiremants in
with DORA eDevelop mativations for human and financial resources from the relevant public and

expefience =Expetionce within assal management as well as in large scale i and
consulting and experience (p:shrable +Knowledge of
principles «Know i

business and nl scenario

[ of . resource
allocation and hurnan resaurces OUngmlanlﬂng et bl i imgact an demand management sGood

ivate stakeholders sSuppart Waler Services Authotlies to davalop prajact plans and ensure that implementation
takes place within the defined scopes and timeframes sOversight of Regional Co-ardinating Toarns (aater
resaurces, Institutional, financial. planning, implementation, legal), Lo, reglanal co-ordination sFaciflate and co-
ordinate the functions. of all Depanmenul and Non-Departmental officials involved in the water service:s regional

skills «Knowdadge of pelicy and strategy development sGood

intarpersonal relations:

Duties: -|mp1=ment design and conabict ni national uato! fosouo Infiastrctire as wall s refurbish exising

the of the afthe Branch: Nations| Vibler Resources.

Infrastructure lu hevnme fully effective oCuntubulo towards the Department's stralogi: management sRe-

engineering and re-srganisation of the Wale! Trading Account for implsmentation in the Water Trading Entity (WTE)

ribute towards the of the State «Establish the National Watar Resaurce Infrastiucture
(HWRI} Branch/ WTE »Establish Water Resaurces Infrastructufo, oh and off budget projects.

Enguiries: bir T. Balzer. tal. (012) 335 8744,

§

Chief Director / R | Head: {Nel:
ief Director / Regional Head: Northem Cape (Klmherley]
FIVE-YEAR PERFORMANCE CONTRACT

+Salary: R.830,502 p.a. (all inclusive package - subject to the signing of a five-year performance
+Gentre: {4 Post) wRef. 11263123 +Cenlre: Northern Canu {Kimberley)
(1 Post) eRet. 11263/24 [Candidates must indicate wiich Contre they are pplying for]

A post-graduat

at Senior Management Ievel
in the water sactor and senvica delivery :
of Govemments service dEIlvEr. mm. w03 sAbilly to Inlcmc! st beth poltical and administrative leval sGood

of the nial relations and Corporate Govarmanca Sound knowledge
and understanding of the Naticnal V\.ma. Act, 1998 (Act 36 of 1998) snd the Water Services Act, 1997 (Act 108
of 1897) Stiategic capability and leadership and projeet

ificati andfor Secial Sciencos with extensive oxparionca
" organisatonal o techical snranmert sRolesant extensivo orperience

bulk and give inpul into the inlegration procazs betwsen the various
programmas Ensura alignment of the “/aler servicss raglonal bulk infrastructure pregramme wath ofher growth
and devslopment iniliatises « Ensurs thal all business and sacial transformation imperatues are integrated inta the
waar services reglonal bulk infrastructure programme +Pravide leadership and mahagament of the waler sarvices
regianal bulk infrastructure programme.

Enquiries: Ms L. Mskaena, tel, {D12) 336 B574,

POLICY AND REGULATION

Chief Engineer {Grade A}
sSalary: R 617,94 (all inclusive package) »Centre: Pretorla «Rel. 11263/20

andor Industrial with ECSA

Engineer and a years axperience inchuding axperiance in the IMP
water A cloar ing of the DWA 1ole and pelicy with tespect to water resource
management s Knovdedge of National Valer Act, 1398 {Act 36 of 1998), policies, strategios and puidefines « Sound
knowdadge of human resource policies and transformation objectives in the Public Sarvice sKnawfedge of the
PFMA as It affects financial planning »Willingnass to ravel and work abnarmal hours «A valid Cade B ditver's
licsnca.

Requirements: A B.Sc. dogroe in Chormical

Duties: +The incumbant val be primarily responsible to proside stralegic leadership and direction 1o the Sub-

Directorate* Industry, Mining and Peser Generation (IMF), DV Regional Offices and the IMP sector with respect

to the impravement and alteration of the IMP sactors warous manufacturing, production and water inlensive

processes in order 15 taduce the water demand in the sectors Design and devalop essential watar use efficiency

management programmes and plam which are put in place &t high water consumptisn IMP =ecters as fellows
r

*Change monagement sKnowdedge managemant eSarvice Dolivery Innouaunn {801 .Frob|em sobing and
=nalysis sPeople management and empowerment Client orientation and customer focus »Communication skills
#+Accountability and ethical conduct sProficiency in MS Office software (Word, Excel and PowerPaint) «A valid
drivar's licence and the vallingness to travel.

Duties: sPravide strategic guidance end leadership in the management of waler service and water rescurcas
in the province o ensure sustainable and equitable waler resource management «Ensure that the Depariment

+ldentity wate within the sector Design and Implomant various management/
enginearing techniques vilh Slwlﬁnrlmsrrng in the improvsment of water use efficiency » Design. monftor and
evaluate perfarmance systems for the IMP sactor fo facilitale and track secter perfarmance in lerms of vater
efficiency sEngage Industry representative badies to jointly develop regulatory‘self ragulalary mechanisms and
maasures to impreve productive use of water »Ensure incorporation of Waler Conservation and VWater Demand
Management (WCV/DM) condltions Into water use authorisation procasses eLeadiGuide regional support
programmes for the effective implementatian and enforcement of WEWIDM stratagios, busihss plans and
plans through the P of M polontlal assessment studies in vater management

contributes lo economic growth, rural davelopment, foed sacurity and land reform through such
as Water Allocation, Refarm, Suppar to Resource Poor Farmers, et¢. »Provide guidance on strengthening of
the Region's reguiation of the ‘water sectot aDrive and champlan sactor collaboration and implementation of fhe
of

areas sFaciltato the roll-out of WCHWOM improvement s such as or
process changes, closed loap water managemen! systems, reatmant of affluent to enhance recycling, rsuss and

Inter-Governmental Relations Framesark Act, 2005 (Act 13 of 2008) s Drive the
programme of action at regional level sEnsure alignment of tha Daparimant’s programmes with IDPs in the
province in partnership with all role players sEnsure the provision of support to Lecal Gevernment and other
water management institutions sManage financial and hursan resources wMonitar comphiance with Departmantal
policies, regulations, norms and standards.

Enquiries: Mz T. Mbasza, tel, (012; 336 6723/ 4.

Director: Water Resource Pricing and Finance

=Salary: R 685,200 p.a, (all inclusive package - subject Lo Ihe signing of a five-year performance
agreement) sCenire: Preior/a sRef. 11263/25

Requirements: «A B.Com dugree with Eeonamics and Accounting as major subjeets of 8 post-graduate financial
management qualification +5 years middle sxperience in the of financial stats mants
+This s a ciitical positian and the incumbant will be expacted to engage with Chisf Exacutives of Watar Boards,
Catchment Managerient Agencies, Water Reseatch Comnission and TCTA and hoishe should sl be abla to
interact and rapresent DWA In Parliament en fi issues ! and of the.
National Water Acl, 1988 (Act 36 of 1998) (NWA), the vmer Serviees Act. 1887 (Act 108 of 1997) (WSA), the Public
Finanee Management Acl, 1999 (Act 1 of 1999, a5 amendad by Act 29 of 1999) (PFMA), the Municipal Finance
Management Act, 2003 (Act 56 of 2003) (MFMA) and sther relevant public finance legislatien  Strategic capability
and leadership +Programme and project management +Change management »Service Delrvory Innovation (DI}
=Problem sobing and analys »Pespis maragerent and empswatent Gl ariantaion and cuslamar foos
d communication skills «A valid driver's ficence,

Duties: sSuppart and overses the financial planning, financing of Vibdls and water boards. as well st tariff
datermination processes as part of the business planning process sDevelop a risk mifigation strategy fer those
institutions whe are financially not viable »Provida suppart and capacty bullding as well as assistance to Whls
and vater boards sEnsure effeclive communication betvieen the Department, National Treasury and relevant
institutions around financial compliance issues »Review the financial oporations of Whils and water boards
sctinling 1o thalr il topiie el NARA Pl deviin ol somt obie cimnoss e e
pricing stralegy for effective 1 Stat sEnsure suitable restructuring of
loans +Spociast pul on a tangé of ecanomic snd antlal rejecis sLead, manage and diectth team

Enquiries: Ms P.D, Sigwaza, tel, (012) 335 6800,

Director: Institutional Establishment

+Salary: R 685,200 p.a. (all inclusive package - subject to the signing of 2 five-year performance
agreement) sCentre: KwaZulu-Natal (Durban) | Eastern Cape {East London/King Willlams Town) «Re
11263126 [Candidates must xdicale which Cenlre they are epalying for)

R A e b SE e o A At RSB 8 Bl AN B Vi i
inthe water saclar sKnavdedge of wator related legisiation and

with sectoral a5 well as water use efficiency managemont praclices
and pa don of AP unit projects.

Effective inthe.

Enquiries: Mr P Horbst, tol. (012) 336 7043,

Chief Engineer: Grade A-B

+Salary: R 617,946 - R 1,172,181 aCentre; Pretoria sRel. 11263/31

«Appiopriata training and experience in climate change monforing znd natwerk
reauitemants sKnowledgs and experience in Information Systoms application 4Progresst.e management,
fagotiation and leadership qualties «Sound knovdedge of hydrological processes and manitaring as well as
cxperience indata quality management +A valid Coe B driver's licence will serve as a requirement with exparience
in hydrological fisld work as an advanlage.

Dutles: «Tha incumbent vl provide scientific support and inputs to the planning and implemantation preesses.
for a climate change monitoring network and setfing of standards far chmate change monitoring and rolated
instrumentation Provide siatistical analysis and recommendatiens on various bypes of hydrological data sets
Including directive inputs in tefms of chimata change monitenng results sConlribute tovards the development of
data quality and auditing standards and the implementation of these standards «Understand customer ne<ds
and expectations and ensure thet date and information satisfy these na!ﬁi sProwde training in the methods and
taoks af climate change menitoring and qualicy of data regular fiekd visits to
gauging sites in liaison with regional offices to ensure conformance fo Set standards.

Enquiries: Mr H. Walfaardt, tel, (012) 336 8784,

Scientist Production {Grade A-C) (2 Posts)
+Salary: R 362,192 - R 556,769 +Centre: Pretoria »Ref. 1126316

Requirements: wAn appropriate B.Se. (Hons) degras or equivalent four-year degrae majoring in Mumerical
Sciences andfor Hydrolegy (with a Numarical subject on at least second-year level) sCompulsery registratian
wath SACNASP »3 years posi-qualification experience =Pertinent experience In the field of Hydrology »Expert
knovdedge of and experience in the principles of hydislagical data processing and procedures Expert knasdedge
of and appropriate experience In the application of the Hydstra hydrelagical dats pracessing, archiving and
analysis suite of softwara eAbllty lo provide apprapriate biaining to inlernal and extornal hydrological data usars
in hydrological data processing principles as usad in Hydstra sComputer literacy, Managerial Requirements:
*Experience in supervision and management of persannel. consultants and ofher service providors aKnowdocge
of and axperience in budgeting and budget contral +Abillty ta draft and successfully manage business plans and
terms of referances sExcellent communication (verbal and written), nagoliation and faciltation skills +Abifty &
compile clear and cancise reports, RECOMMENDATIONS; sProven extensive hands-on axparience and skills in
the application of the Hydstra hydrolagical data processing, archiving and analysis suite of saftware «Willingness.
to undertake field trips sway fram home and work irregular hours +A valid Code B driver’s licence.

Duties: #The incumbent will manage the adtivities, personnel, service providers and budget of the Hydstra IT and
Technical Support Group and liaise with stakeholders which include the follewing duties: sCompile and update
Hytstra Master Business Plan sEnsure Hydstra maintenance, data sacurity and availabilty {s Head Office and
regional effices via Citrix slmprove and develop new programmes, methads and repans far data avallability as per
customer requests sDevelop, publish and maintain Hydstra and hydrelogical infarmatian products en the Internet
*Address and/or manage foquests for spacialised data 4Render a lraining and support service t the regions in
all Hydstra functions sTransfer knowtedge and skills fram consaltants te DUMA parsannel aDraft and manage SLAs
with Professional Sarvices Providers +Manage DWA persannel +Flan, manage and
+Represent the Direclorate on intarnal and external forums.

Enquiries: Mr LZ. Maswuma, tel. (012) 336 8784,

Scientist Production (Grade A-C) (6 Posts)
sSalary: R 363,192 - R 556,788 +Centre: Pretoria sRef. 11263136

A fouryear (B.5<. Hons) in Notural Sciences in Geohydrology/Hydrology
*Compulsory registration with SACNASP as Professional Scienfist #3 years-pest qualification experience
=Extensive experience n the uss of hydrological databases, a5 woll as the provislan of training in hydrological
data managament A proven capability in i solutian findi tverbal
and waitien) skifls in English sCormptter fitaracy (extensive knowfedge of MS Office) +A valid Code B driver's
licence and the wilingness to travel ensnswen in the field of
monitor andiar and
+Proven abily to entich herselihimsef of kMMeﬁge #Proven knowledge, understanding and use of specialised
software in the fiekd f in processes and procedures with regards to User

*An Engincrring degree (B.EnglB. in Civll sCompul
ESCAasa Engineer o6 fequirad after registration
with ECSA +A valid driver's licence $Perlinnt oxpetiance within the held of hydralogy and hydraulies sService
certificate if not employed by DWA «The position requires a strong candidale with sound leadership skils to
function in a changing environment s The candidate should have project and contract managament experisnce,
planning and organising skills sComputer litaracy and thorough knowledge of hydrological systems and sofware,

Requirement Eng) or relevant

Duties: +Establish an effecti-a National flow gauging network, instrumentation at gauging stations structures and
sites, maintenance and oparation of real time data networks sDesign and management of national groundvater
quanlity and quality monitering infrastructure networks «Develop stalf firaining) and other functians related to
quality assurance, such as the proparation of instruction manuals and assessment or acceplance lsthg of
now [nstrumentation «Design, cpetate and maintain menitoring, data tansiission and data processing faciliies
sManage and maintain asset register ane develop assal management plan sGather, transmé, centrel the quality
of, and sacutely archive hydrolegical data and meladata »Plan, optimise and control the resourcea requirad for the
National Hydrolegical Monitoring Infrastructure netwerks

Enquiries: Mr LZ. Maswums, tal. (012) 336 8764,

Scientist Manager (Grade A-B)
eSalary: R 532,464 R 956,087 (based on proven years of experience) sCentre: Preforia sRel, 1126332
Requirements: »A Master of Scicnce {M.Sc.) degree or eguivalent qualification sCompulsory registration with

the SACNASP as 3 Profassional Sciantist {procf of registration must be sttached) and a minimum of & years
experience after initial B.Sc. (Hons) degree including exporience in tha water management environment sA clear

Acceptance Testing of applications.

Duties: sManage the training of data capturing and processing seougs wulklng on the National Groundviater
Archive (NGA) at National level and in the Regions training
needs sDevelop @ raining approach and framework, dwulopfupaulo gumuncs manuals and presentations
for the capturing, processing, and of data and i +Develop
oplimal training schedules sProsent tralning and refrasher courses as requitad sPyovide basic tiaining in other
relevant DWA databases andior information systems ko both internal and external users sMonitor and evaluate
the outcomes of training provided #Revise the Wianing approach as required to ensure effective training snd
development of hydralogical infarmation system users sReseareh info the latest fraining methods and lechnology,
i.e. electronic tralning media; develop or =dup( training malerial o sut slectronic training media sProvide inputs
and advise on the needs and for updates to systams.

Enquiries: Dr van Wyk, tel. (012} 336 8121,

Scientist Production {Grade A-C) Flood Studies (2 Posts)
=Salary: R 363,192 - R 556,788 sCentre: Pretoria +Ref, 11263/38

Requirements: «An applicablo four-year B.5c. (Hors) degres in Hycrology inthe Flood Frequency A fiskd ofshudy
analyses, Shatistics or i is trat

as ssional Scientis! 3 years p vcnmpuler Iteracy. Recommendations: »Othat
subjects in the field of Hydrolegy and/er Hydraulics -Sklllad in MS Vde and Excel s\Willingness to take part in
extensive in-service training 1y, do field work and work irregular hours
ils s Technical report writing skll\s -Avﬂhd Code B drivar’s licenca.

understanding of the DWA 1ale and policy with respect to water resource ige of National
Watar Act, 1998 (Act 36 of 1998), policres, stolegies and guidelines aSound knowladge of human resaurce
policies and ransfarmation chje=tives n the Public Service »Knovdedga of the PFMA as it affect

=Willingness 1o travel and work abnormal hours »A valid Code B driver's licence,

Duties: +The incumbont will ba primarily cesponsible to provide strategic leadership and direction to the Sub-
Directorate; Water Management Institutions and Local Governmant (WMIALG). DVWA Regional Offices and the
WMISLG sector with respect to the improvement of the seclar's efficiant use of water, .g. reduction in vater
lossas and non-revsnue water in order to reduce the water demand in the sector = Design and develop essential
water use efficiency management programmes and plans te ba put in place in the WMIELG sector as follows:
\dennfy water dsmand/conservation opportunities within the sector; design and implement various managsmant/

r resource inthe

Ie:hmquoa wilh significant bearing in the improvement of water use efficiency; and design manitoring
W aval systams for the VMIZLG seclor fo facilitale and Irack sector performancs in lerms of

of water management instilutions «Abllity to develop pnlmlss and s[la[sgms in tarms of key areas for
the region sGood understanding of Integrated Water Resource Management and water use efficioncy «Proven
managorial and loadiership abiltes «Abily 1= interact ol @ high keval s Excellont communicatian verhal and writen)
skl + Good knuwiarige of financial skills +G alving, and

..mmmmm,, +Engage sector representalive bodios to jointly davalop regulatory mechanisms and messuras fo
improve the efficient use of watar. ensure Incorporation of Water Conservation and Water Demand Managoment
WCWDM) condians e water use suarisstns procsssot; quide reglol sUpper rogiamnas far the
effective i of WCOWDM strategies, businass plans snd implementation plans

g skills to undergo «Krnowledga of projoct and
management.

Dutics: olt vill be oxpocted of the Incumbant (o provide leadership in tho saction »Advise lop managemant and

through the development u( \M.'.WDM polential assessment studies in water managemant afeas; facilitate the roll-
out of WEWDM impro and liance with sectoral targets/
benchmarks and water use nrﬂmmy managemant practicas; sna effeetise management and perfarmance in the

legistalure, as well as relevant sactar badias, on palicies and stralagies relevant to the D
effectively with various stakeholders in relevant sectors sbout Departmental programmes as well as collaborate
Invalvamant and particigation Ensure facilitation of the establishmant of prole-Catchmant Managemant Agencies
(CMAs) and water user associations (WUAs) 25 well as transformation of imigation boards or other waler
management instiutions (AMIs) sEnsure tha strategic planning and management of water razource activities
in proto-CMA's and other Wiis #Ensure and cverses the promotion of inter-Governmental relations and good
Governance principlos eLiaise and ensure effective participation with external stakeholdors sManage and pravide
implementation plans for all water resource activities with the relsvant region sPromote and manage waler
efficiency and Integraled Watsr Resourca Managemont programmes sCo-ordinate and manags the devslopmant
of the Catchment Management Strategy for each water management area.

Enquiries: Ms A Masefield, tol. (031) 336 2700 / Mr A. Starkey, tel. (043} 804 5414,

Director: Water Sector Support

R 686,200 p.a. fall inclusive package - subject to the signing of a five-year performance
agreement) sCentre: Durban +Rel, 1126327

*+Salar

Reguiremments: A ralsvant Notlonal diplomaidogres with a minimum of § - 10 yoats appropiiate exparience
aGeneral nd i skills sPelicy and strategy
developmant skills +Knovdedge of relevant Acts, project and programme management and Integratad Water
Resource Management A valid Code B driver's licence.

Dutles: +Devslop and share a vision and mission for the section sPromote team building within and beyand
the section sEnsure adaquate support to subordinates sPromate transformation within the cection sEnsure the
cuhure of innovation and porfarmance «Davelop and implemant a perfarmance imgrovament suggestion scheme
=Aduise top managemenl, relevant Directorales and the legislature as well as relevant secior badies on policies
and strategies relevant Io the Department +Communicale effeclively with relevant stokehalders in the seclor
about the functions of the Directorate «Conduct strateglc and business plan for the section «Participate as
a key player in the Water Affairs function's strategic plan +Devalop an expenditurs forecast on a quarterly basis
for the Direciorate shlanage Humsn Resaurcos within the section eManage the development of ingividuals in
subsrdinate positions s Ensure that HRD policies are applied to all staff members within the Directorate aEnsure
sftective deselopment as wall as implemantation of policies and strategles for the Ditectorate’s functions Ensure
the davelopment and implementation of a financial strategy and budget respansibility for the Directorate +Oversee
and ensure pramation of allinter-Gavemmental felations eLiakss with stakehokders for planning iniliatives sEnsure
the planning of interventions for poar perfarmance,

2]

Enquiries: Ms A Masefield, tel_ (031) 338 2700.

Director: Sector Collab and Int (IGR)

the WMISLG Sub-Directorate’s projects.

Enquiries: Mr P, Herbst, lal, (012) 336 7042,

Engineer (Production) Grade A-C

Di jical Service, Sub-Di : Hydral ion, Section; Flood Studies

#Salary: R 421,497 - R 646,170 «Centre: Pretoria sRef, 11263/23

Requirements: A Civil Engineering (B.Tech Eng [Civ] andior B.Sc. Eng [Civ] degree with subjects in Flood
hydislagy, Hydraulics andfar Statistical Analysis or an equivalent qualification sRegistration as Professional
Engineer with ECSA a3 years post-qualification engineating exparience In the field of flood hydrology sServica
cerfificate of the experience gained trom previsus companies if it is not DV, RECOMMENDATIONS: »A post
~graduate qualification in tha field of Flood Hydrology andior Hydraulics »Other subjacts i the field of Hydrology
+Skilld in MS Word and Excel sVAflingness ta take part In extensive in-service training programmes sWillingness.
to trave| extensively, do fleld work and wark irregular hours =Strang communicatizn skills « Technical re port wiriting
skills +A valid Code B driver's licence.

Duties: #Supervise the engineering group within Flood Studios »Perform flaad frequenay enalyses Train and
direct unlor englnaers and flood hydrologists sCarry out flood surveys and use indirect hydrauic mothads lo
determine fiood magnitudes s Cempile flood information; evaluate the quality of historical data sAssist ather greups
1o improve hydrological data sPravids input to fiaod gauging netwstk planning sResaarch and devologment in the
field of flood hydralogy.

Enquiries: Mr D. van der Spuy, tel. (012) 335 7871,

Scientist Production (Grade A-C)
Salary: R 363,192 - R 566,788 sGenlre: Pretoria sRef. 11263127

Requirements: «A Science degree (B.Sc. Hons) of equivalent qualification with at least one of the fallawing
subjects on thitd-year lovel: H,dralogy. Statstcs, Mathemalics, Appled Mathemalics, Computer Scionce and!

Duties: +Perfarm flaod w;-quem:y analyzos aAssist with flaad surveys and assist in compiling flood documentation
Assist with imp! «Assist with inspection and evaluation of field condtions.

Enquiries: Mr D. van der Spuy, fel. (012) 336 7871.

Scientist Production (Grade A-C) (4 Posts)
*Salary: R 363,192 - R 656,788 sCentre: Prelatia sRef. 1126340

Requirements: #An applicsble four-year B.8c. (Hons) degree in Hydrology ar relevant qualification supported
by at least Stafistics, Mathemalics. Appiied Mathematics, Cemputer Seience andr Physics an thitdyear leval
*Compuksory registration with SACNASP as a Professional Scientist o3 years pest-qualification experience
*Expert knowdedge in all calibration applied and followed in the calibration
soction «Proven ability to train stafl in the reglons and st Head Office In callbration methods and database skils
#Froven knowledge and understanding of hydrological pracesses »Computer lteracy, including MS Pewar Point,
Excel and Word eService Gerificate if not emplayed by DWA «A valid Cods B driver's licence.

Dutles: #Tha incunibent will assist junior staff in the section that performs rautine eakibrations of gauging siructures
and flood sections wAudit such calibrations parfarmed by Hoad Office and ragional staff sRowlew calibration,
evaluation, inspection and sud’mng reparts of junior personnel Support gauging netwark manegement by
campiling standards and norm thereof with clients and assistance
with the calibration Wraining of Head Office and regional porsannel #SUpervise the inspection and avaluafion of
gauging structures and sites during field visits Assassing survey plans of geuging structures and flood sections
for catfectness wAnalyse and interpret hydrological and related data sResearch and development in related
hydrelagical fields, i.e. mode! studies at the Hydraulics Laboratory

Enquiries: Mr B. du Plessis, tel, (012) 336 7890,

Control Engi ing Technician (Pr Grade A {Civil)
sSalary: R 261,918 sCentre: Pretoria »Ref. 11263/41
equirements: A Notional diploma. n Givil ar relevant +5 years post
tschmr-sl experience ECSAzs3 Technician.

Duties: eManage training of Industrial Technicians in the field of Hydrometry s\Work in close collaboraton with
axisting strustures in the training field +Provision technical advice 2nd <upport te Reglons regarding calibration
of gauging structures and lechnical information +Dévelop procedure manuals for the installation, operation
and maintenance of hydrological measuring equipmant and real fime data systems s¥Work in collaboration vith
Hydrologieal Reglonal Offices regarding hydrolagical data collection and dissemination «Conduct inspections,
surveys, current gauging, repair and mainisnance of squipment at hydrological gauging stations and real fime
data transmission syslems sFinancial managemant «Project management = Training in the use of hydiometric
processes o Jacal and international technicians.

Engquiries: Ms T. Dlamini, tel, (012) 336 7889,

Engineering Technician {Grade A-C) (Civil) (3 Posts)
+Salary: R 187,344 — R 235,958 sCentre; Pretoria eRef. 1126342

it vath ECSA as

Requirements: o/ Natianal diploma in Civl exparience

o Physic: «Compulsory registration with the SACNASP as a a3 years post experience
4 valkd Code B drivar’s licence «Willingness to undertake fiekd trips away from homno and work iregular haurs
aComputer lteracy aWillingnzss to partake in extensive in-service training programmes sGood communication
(verbal and written} skils «Practical experience in hydrological data monitaring, processing and e+aluation will
serve &5 a sttang recommendation sKnowdedge of and experience in Information Systams application vill sarve
as an asdvantage.

nal Technician +3 years post-qualfication technical experience A valid drver's heance.

Duties: »Assist in the management and practices. il agad o Hyerorati o umentaton for il e e

transmission and callection of n the and the tesearch and design of Data

Callection Platorms. + Provisien tochnical advice on lhc optimal usa of Hydrological Instrumentation +Develop

procedure ks for the installation, of r!alhmﬁ data systems «Werk in mhborﬂtlon
with Regional Offices to time data Conduct i

twpaira and mak

Duties: +Provide sciontific plan
for the quality managerment of ydrlageal data -Analysc. valhats and intsrpret hydrological and reated dats
rds the

+Salary: R 685,200 p.a, (all inclusive package - subject ta the signing of a five-year
agreement) »Centre: Pretoria «Ref, 11263129

Requirements: +A Bachelor's degree in Development Studies andior Social Sciences of a post-graduate
in with extensive exp al Senior lovol in an d
technical environmen! sRelevant extsnsive experience in the waler Seclor and service defivery environments.
delivery initiatises +Ability to intoract at
bath pelitical and level sGood of the impartance of relations and
Corporate Governance sSound knowledge and understanding of the Natianal Water Act, 1998 {Acl 36 of 1598)
:NWA; the Waler Services Act, 1997 (Act 108 of 1997) (WSA) «Strategl y and leadsrship +Frog
and pi sFinancial *Change

it eChient

of data quality and auditing standards «Undertake
fiald visits to gauging sites in liaison lrth ugmnal offices fa ensure conformance to set standards »Ensure thal
data and information products satisfy custamar hoeds and expoctations eInspeclion reports sGeneral office and
adminlstrative duties.

Enquiries: Mr LZ. Maswuma, tel. (012) 336 7925,

Scientist Production (Grade A-C) (4 Posts)
#Salary: R 363,192 - R 656,788 sCentre: Pretoria sRef. 11263729

oKnowdedge sSenvice
Dottty nsvaon (SDI) eProblem solving and analysis Penple

arientalian and custamer focus sCommunication skills sAccountabikity and ethical conduct -Prﬁdency in MS
Office softwars (Word, Excal and PowarPaint) A valid driver's licence and the wilingness to travel.

Duties: sProvide strategic guidance and leadership in the Directorate by faciltating and supporting inter-
Govammontal felations and collabnrations in the water sectof hationally and across provinces., Inchiding a culture
of leaming, exchange and sester aevacacy »Suppor developmant of provineial sector plans and their alignment to
the Provincial Growth Development Strate gy «Promote parinerships bebeen Governmant, public entilies, private
sectar and civl sociely in order fo meet water and sanitation targets «Promote sactor response o the HIWAIDS
#pidemic, gonder muinetearing, sustainabliy and erhancing ntegraled rral development prograrvos mx
impacts on communities tovards poverty eradication »Suppart SADC and Affica inftinives of addres:
wate el emtation {argets sManags fmancil and human resoutces sMoritar comgllance sith Dopartmenta
policies. regulations, norms and standards.

An applicable four-year B.8c. (Hans) degiee in Hydrology her subjects in the field of
Hydrnlngy andlor Hydralics «Compulsary registration with SACNASP s a Professionol Scisnlist 3 yoars poste
Pertinent inthe field of Hydrology »Knowladge of Hydtalagy and Stafistical
analysis #3-5 yuls proven analytical expariance inthe field of Surface Water Hydrolegy will serve as an advantage
+Knowledge of and praclical experience in the application of the Water Resources ms Models and rainfall and
Mo gap filing models sSkiled in MS Word, Excel and Pows1Point s Service certificate if not employed by DVVA.

@

Duties: +Perform hydrological assessmants »Evaluate and improve the quality of historical dala sImprove
hydrelogleal time series data «Develop information praducts and provide stalistical and hydrological information
Provide input lo stream flow gauging network planning sGommunication vith and assistance with tralning of
ragional parsonnel s nspection and nssessment of gauging stations #Partake in tralning of junior hydrologists
#Research and development in related hydrological fields wAssist in day-to-day general management and
supervisory functions.

Enquiries: Mr H. Wollaardl. tal. (012) 336 8754,

of r8al time data «Project

Training in the use of b

lolocaland
Enquirles: Ms T. Dlamini, tel. {012) 336 7689,

Closing Date: 2 December 2011

NOTE: Agplicatians must be submitted an forms ZB3, oblainable from any Public Serviee departmant, and
should be accampanied by a comprehensive CV as well as certified caples of qualifications, For all posts, please
forvard your applicatian, quoling the televant reference number, to the address mentioned at each post. No faxed
applications vl be accepted. Note: i you have not heard from us within 6 weoks of the closing date, please accepl
that your application was unsuccessful. An Indicatian by candidates in this regord will facitate the processing
of applicatians. f o suitable candidstes fram the unrepresented groups can be recruted. candidates from the
represented groups will be cansidered. The successful applicant will be required to undergo standard Government
security clearance proceduras prior ta permanent appoiniment.

NOTE: The interview process shall be In order of priority os follows: SMS posts, Finance, Supply

Chain Management, Policy and Regulation, Regions, Corporate Services and Nattonal Water Resource
Infrastructure (NWRI) - Dates will be set aler the process of screening and shortdisting by various panels.

APPLICATIONS QUQTING THE POST REFERENCE NUMBER r
MUST BE FORWARDED TO: -

water affairs

Dot
e Al

REPUBLIC OF SOUTH AFRICA

PRETORIA: The Department of Water Affaizs, Privale Bag X350,
Pretoria, 0001 er hand-dekvored at Room 714, Continental Building,
Carmer Visagie and Bosman Streets. FOR ATTENTION: Ms T.
Bapela,

Enquiries: Ms P. Makhanya, tel. (012) 336 8797 /8.

[




