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DEPARTMENT OF WATER AND SANITATION

Centre: Pretoria: Please forward your applications quoting the relevant
reference number to the Department of Water and Sanitation, Private Bag X
350 Pretoria 0001 or hand deliver at Continental Building, (Cnr Visagie) and
Bosman, Street, Pretoria. For attention: Ms L Mabole

01 December 2017 TIME: 16HO0

DIRECTOR-GENERAL: WATER AND SANITATION (FIVE YEAR
CONTRACT). REF: 011217/01

An all-inclusive remuneration package of R1,782,687 per annum, consisting
of a basic salary (70% of the total remuneration package), State’s
contribution to the Government Employees Pension Fund (13% of basic
salary) and a flexible portion that may be structured in terms of applicable
rules and guidelines.

Pretoria

Applicants must be in possession of at least an undergraduate qualification
(NQF level 7) as well as an appropriate post-graduate qualification (NQF
level 8) as recognised by SAQA. An MBA or MBL will be an added
advantage. At least 8 to 10 years proven experience in a senior managerial
and leadership position of which 3 years must be with any organ of State as
defined in the Constitution, Act 108 of 1996. The following are essential
requirements: A broad understanding of the water sector; experience in
managing large infrastructure projects; in-depth knowledge of government
legislation, policies and the National Programme of Action; strategic
understanding of the National Development Plan imperatives as it relates to
economic growth and social redress; a high level of financial and people
management skills; the ability to inspire staff and communicate effectively in a
wide range of situations; change and knowledge management skills;
programme management and service delivery innovation; problem-solving
and analytical skills; client orientation and customer focus; strong strategic
and leadership abilities; good communication and interpersonal skills and
good networking skills

As the Accounting Officer and Head of the Department, the Director-General
will be responsible for ensuring that the department delivers on its mandate,
including the following: Forecasting and balancing of water demand and
supply through the implementation of the four river system plans; Ensuring
adequate information and knowledge to sustain water resources and
sanitation; Ensuring improvement of water resources quality as well as
protecting the water resource quality and quantity. Ensuring that the
Department builds, operates and maintains the water resources infrastructure
and availability of sanitation. Developing a sustainable strategic plan for the
implementation of sanitation programmes and ensuring that such
programmes are executed within the department's mandate. Developing &
implementing integrated plans to ensure efficient management of water
resource programs in the Department. Evaluating the performance of the
department on a continuous basis against pre-determined key measurable
objectives and standards with relevant legislation and prescripts. Providing
strategic leadership and direction on the implementation of departmental
programmes on research, training and other advisory services programmes
within the department. Ensuring proper reporting to PICC and the
department’s full participation in FOSAD clusters and other Interdepartmental
Forums. Representing the Department at the Portfolio Committee, Cabinet
and its Committees. Spearheading the department's compliance with
governance related activities e.g. MPAT and promote sound financial
management and reporting including GRAP and GAAP. Lead the
department’s international engagements on SADC, AU and all global water



ENQUIRIES

related engagements/co-operation. NOTES: The successful candidate will be
required to enter into an employment contract and sign an annual
performance agreement. All shortlisted candidates will be subjected to
personnel suitability checks and the successful candidate will have to
undergo full security vetting. All applicants are required to declare any conflict
or perceived conflict of interest. All applicants are required to disclose
membership of Boards and Directorships that they may be associated with.
The successful candidate will have to annually disclose her or his financial
interests. ldentified candidates will be subjected to a government specific
generic competency assessment as well as a technical practical exercise as
part of the interview process

Mr Squire Mahlangu, Telephone (012) 336 8792



