water & sanitation

Department:

Water and Sanitation

REPUBLIC OF SOUTH AFRICA

DEPARTMENT OF WATER AND SANITATION

APPLICATIONS : Northern Cape (Kimberley) Please forward your application, quoting the post
reference number, to: The Chief Director, Department of Water and Sanitation,
Private Bag X6101, Kimberley, 8301 or hand-deliver to Department of Water
Affairs, 28 Central Road, Beaconsfield, Kimberley, 8301

FOR ATTENTION : Mrs C. Du Plessis

NOTE : Persons with disabilities, African Males, African Females, Indian Males, Indian
Females and White Males are encouraged to apply.

CLOSING DATE : 14 December 2018 TIME: 16h00

POST : ARTISAN PRODUCTION GRADE A (ELECTRICAL) REF NO: 141218/25

BRANCH : Chief Operations Office
Div: Infrastructure Development & Maintenance

SALARY : R179 523 per annum (OSD)

CENTRE : Kimberley

REQUIREMENTS : An appropriate trade test certificate. A valid driver’s licence (certified copy must
be attached). Knowledge of technical analysis, computer —aided technical
applications, legal compliance, technical report writing and production, process
knowledge and skills. Problem solving and analysis, decision making, team
work and analytical skills. Creativity, self-management, customer and
responsiveness. Communication and computer skills. Planning and organizing
skills.

DUTIES : Responsible for the Lower Vaal & Lower Orange water management area.

Produce designs according to client specification and within limits of production
capability for the Lower Vaal & Lower Orange water management area.
Produce objects with material and equipment according to job specification and
recognized standards. Quality assurance of produced objects. Inspect
equipment and/or facilities for technical faults. Repair equipment and facilities
according to standards. Tests repair equipment and/or facilities against
specifications. Service equipment and/or facilities according to schedule.
Quality assure serviced and maintained equipment and/or facilities. Compile
and submit reports. Provide inputs to the operational plan. Keep and maintain
job record/register. Supervise and mentor staff. Continuous individual
development.

ENQUIRIES : Mr O Thebe Tel No: (053) 8308 800



